STANDARDS FOR ACCREDITATION

Preamble

The New England Association of Schools and Colleges, Inc., one of
sx regiond accrediting bodies in the United States, is avoluntary,
non-profit, saf-governing organization having asits primary purpose
the accreditation of educationd ingtitutions. Through its evauation
activities, carried out by five commissons, the Association provides
public assurance about the educationa quality of those schools and
colleges that seek or wish to maintain membership, whichis
synonymous with accreditation.

Ingtitutions of higher learning achieve accreditation from the New
England Associaion through its Commission on Inditutions of Higher
Education by demongrating they meet the Commission's Standards for
Accreditation and comply with its policies. The Standards for
Accreditation establish minimum criteriafor inditutiond quaity. In
addition, the Commission adopts policies which ducidate the
Standards and relate to their gpplication. Moreover, the Commission
expects afiliated inditutions to work toward improving their qudity,
increasing their effectiveness, and continudly striving toward
excdlence. Its evauative processes are designed to encourage such
improvemen.

Each of the e even Standards encompasses a principa area of
inditutiond activity. In gpplying the Standards, the Commission
assesses and makes a determination about the effectiveness of the
inditution asawhole. The inditution which meets the Standards.

has clearly defined purposes appropriate to an inditution of
higher learning;

has assembled and organized those resources necessary to
achieve its purposes,

isachieving its purposes,
has the ahility to continue to achieve its purposes.

The Commission recognizes that some aspects of aninditution are
aways stronger than others. Meeting the Standards does not guarantee
the qudity of individua programs, courses, or graduates, but serious
weeknessesin a particular areamay threaten the inditution's
accreditation.

The Commission dedls with ingtitutiond differences in ways designed
to protect both educationd quaity and individua philosophy and
practice. The Standards are essentidly quditative criteria that measure
the indtitution's current state of educationa effectiveness. They dlow
the Commission to gppraise awide variety of collegiate inditutions,




differing in purpose, Size, organization, scope of program, clientele
served, support, and control. By design, the Standards do not preclude
perceptive and imaginative experimentation aimed at increasing the
effectiveness of higher education.

Ingtitutions whose policies, practices, or resources differ sgnificantly
from those described in the Standards for Accreditation must present
evidence that these are gppropriate to higher education, consstent with
inditutional mission and purposes, and effective in meeting the intent

of the Commission's Standards. The existence of collective bargaining
agreements, in and of themsdves, does not aorogate ingtitutiona or
faculty obligations to comply with the standards for accreditation.

Indtitutions of higher learning desiring recognition by the New
England Association are expected to abide by the Standards.
Affiliated colleges and universties manifest ther integrity through
continued voluntary adherence to these criteria. Complianceis
periodically reviewed through peer evauations. These are preceded
by sdf-studies directed toward demonstrating both adherence to the
Standards and indtitutional improvement. The sdf-regulatory nature
of accreditation assumes that ingtitutions agree to participate in and to
accept and profit by an honest and forthright assessment of
ingtitutional strengths and wesknesses.

The Standards for Accreditation were devel oped through alengthy
participatory process which involved each member indtitution as well
asthe public. Therefore, they represent the accrued wisdom of some
200 colleges and universties about the essentia € ements of
inditutiona qudity, and they offer a perspective which stresses the
public purpose of higher education. The Commission continudly
evauates the effectiveness of its Standards and its processes for
applying them, and makes such changes as conditions warrant.
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Standard One
MISSION AND PURPOSES

1.1  Theinditution has amission and a set of purposes appropriate
to higher education, congstent with its charter or other operating
authority, and implemented in a manner that complies with the
Standards of the Commission on Indtitutions of Higher Education.
The Commission recognizes that there is greet variation in the mission
and purposes of indtitutions of higher learning. The misson of the
ingtitution defines its distinctive character, addresses the needs of
society and identifies the students it seeks to serve, and reflects both
the inditution's traditions and its vison for the future. The ingtitution's
purposes are concrete and redistic and, within the context of its
resources, define its educationa and other dimensions, including
scholarship, research, and public service.

1.2  Theinditution's misson and purposes are st forth in aconcise
statement that accurately delinestes its character to the public it seeks
to serve and provides a basis for the evauation of the indtitution

againg the Commisson's Standards. This statement isformaly
adopted by the Board of Trustees and appears in appropriate
inditutiona publications.

1.3  Themisson and purposes of the ingtitution are accepted and
widely understood by its trustees, faculty, and adminigtration. They
provide direction to the curricula and other activities. Specific
objectives, reflective of the ingtitution's overall mission and purposes,
are developed for the inditution's individud units.

1.4  Drawing upon its ongoing efforts to assessiits effectiveness, the
inditution periodicdly re-evauates the content and pertinence of its
gtatement of mission and purposes. Theresults are regularly used in
planning and resource alocetion to enhance its efforts to achieve
indtitutional purposes.
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Standards Two
PLANNING AND EVALUATION

2.1  Theinditution undertakes planning and evauation appropriate
to its needs to accomplish and improve the achievement of its misson
and purposes.

2.2 Panning and evduation are systematic, broad-based,
interrdlated, and appropriate to the indtitution's circumstances. They
involve the participation of individuals and groups responsible for the
achievement of inditutiona purposes. Theinditution alocates
sufficient resources for its planning and evauation efforts.

2.3  Theinditution undertakes both short- and long-term planning,
including candid and redlitic analyses of internd and externd
opportunities and condraints. It respondsto financia and other
contingencies, etablishes feasble priorities, and develops aredigtic
course of action to achieve identified objectives. Indtitutiona
decision-making, particularly the dlocation of resources, is condstent
with planning priorities. The indtitution systematicaly collects and
uses data necessary to support its planning efforts and to enhance
inditutiond effectiveness.

24  Theinditution evauates the achievement of its misson and
purposes, giving primary focus to the redization of its educationd
objectives. Its evauative procedures are appropriate and effective for
addressing its unique circumstances. To the extent possible,
evauation enables the inditution to demondrate through verifiable
means its attainment of purposes and objectives both insde and
outside the classroom.

25  Theinditution sysematicaly appliesinformation obtained
through its evauation activities to inform inditutiond planning,
thereby enhancing indtitutiond effectiveness especidly asit rdlatesto
student achievemen.

2.6  Theinditution determines the effectiveness of its planning and
evauation activities on an ongoing basis. Results of these activities
are used to revise and further enhance the ingtitution's implementation
of its purposes and objectives.

See Commission Policy on Institutional Effectiveness

Planning and Evaluation



Standard Three
ORGANIZATION AND GOVERNANCE

3.1 Theinditution has a sysem of governance that facilitates the
successful accomplishment of its misson and purposes. Through its
organizationa design and governance structure, the inditution creates
and sustains an environment that encourages teaching, learning,
scholarship, and where gppropriate research, and it assures provison
of support adequate for the appropriate functioning of each
organizational component.

3.2  Theauthority, responshilities, and relationships among the
governing board, adminigration, staff, and faculty are clearly
described in a condtitution, by-laws, or equivaent document, and in a
table of organization that displays the actua working order of the
inditution. The board, adminigtration, staff, and faculty understand
and fulfill thelr respective roles as st forth in the inditution's officia
documents. The indtitution's system of governance involvesthe
participation of al gppropriate condtituencies and includes regular
communication among them.

3.3  Thegoverning board is ultimately responsible for the
inditution's qudity and integrity. It isthe legaly condtituted body thet
holds the property and assets of the indtitution in trust. The board has
the authority to achieve indtitutiona purposes. 1ts membership
includes representation reflecting the public interest. The board hasa
clear understanding of the digtinctive mission and purposes of the
ingtitution and ensures that they are redlized. The board sets and
reviews inditutiona policies and assures the indtitution's fisca
solvency. It gppoints and delegates to the chief executive officer
respongbility for the implementation and management of these
policies. Utilizing the indtitutional governance structure, the board
edtablishes and maintains productive channels of communication
among its members and with the indtitutional community. Itsrole and
functions are effectively carried out through appropriate committees
and mestings.

3.4  Theinditution has a chief executive officer whose full-time or
magor respongbility isto the inditution. The board delegates to the
chief executive officer and, as gppropriate, other congtituenciesthe
requisite authority and autonomy to manage the inditution effectively
and to formulate and implement policies compatible with the board's
intentions. These policies are developed in consultation with
appropriate condtituencies. The chief executive officer manages and
alocates resources in keegping with indtitutional purposes and
objectivesand the effectiveness of the inditution. In
accordance with established ingtitutional mechanisms and procedures,
the chief executive officer and the adminigtration are gppropriately
responsive to the concerns, needs, and initiatives of faculty, sudents,
other adminigrators, and staff.
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3.5  Inmulti-campus systems, the division of responsibility and
authority between the system office and the indtitution is clear; system
policies and procedures are clearly defined and equitably administered.

3.6  Off-campus, continuing education, distance education,
internationa, evening and week-end programs are clearly integrated
and incorporated into the policy formation and management system of
the indtitution.

3.7  Faculty have animportant role in assuring the academic
integrity of the indtitution's educationd programs. Faculty have a
ubgtantive voice in matters of educationd programs, faculty
personnel, and other agpects of indtitutiond policy that relate to its
areas of respong bility and expertise.

3.8  Thesystem of governance makes provisons for consideration
of sudent views and judgments in those matters in which students
have adirect and reasonable interest.

3.9 The inditution periodicadly evduaes the effectiveness of its
system of governance using the results for its improvement.
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Standard Four
PROGRAMSAND INSTRUCTION

4.1  Theinditution's primary focusisthe education of its sudents.
Theinditution offers collegiate-level programsthat lead to degreesin
recognized fieds of study and require at least one academic year to
complete. Theinditution for which the associate's degreeisthe
highest awarded offers at least one program in liberd studies or
generd studies. A program is defined as a curriculum of sudies,
however formulated, that leads to a degree or other form of academic

recognition.

4.2  Theinditution's programs are consstent with and serve to
fulfill itsmisson and purposes. Each educationd program
demondtrates consistency through its godss, structure, and content;
policies and procedures for admission and retention; ingtructiona
methods and procedures, and the nature, quality, and extent of student
learning and achievement. The inditution provides sufficient

resources to sustain and improve programs and instruction.

4.3  Theinditution clearly pecifies and publishes degree

objectives and requirements for each program. Such objectives

include the knowledge, intellectud skills, and methods of inquiry to be
acquired. In addition, if relevant to the program, objectives include
creetive abilities and values to be developed and specific career-
preparation practices to be mastered. Programs have a coherent design
and are characterized by appropriate breadth, depth, continuity,
sequential progression, and synthesis of learning.

4.4  Theinditution undertakes academic planning and evauation to
achieve and, where possible, to enhance the achievement of program
objectives. These activities are redigtic and take into account stated
gods and avallable resources. The inditution alocates human,
technologicd, financid, and physica resources on the basis of its
academic plans, needs, and objectives. It recognizes and takes account
of the increased demands on resources made by programs offered at a
higher degree leve.

45  Aspat of itsoverdl planning and evauation, the indtitution
develops, approves, adminigters, and periodicaly reviews its degree
programs under established, clearly defined, and effective indtitutiona
policies which are demongtrably implemented by designated bodies
with clearly established channds of communication and control.
Faculty have a substantive voice in the design and execution of the
curriculum. The evaduaion of existing programs includes an
assessment of their effectiveness and continued need. Additions and
deletions of programs or courses are consstent with available
resources, faculty expertise, sudent needs, and academic planning.
Curricular planning and eva uation take into account the role of the
multiple resources required for the development and improvement of
academic programs.
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4.6  When programs are diminated or program requirements are

changed, the ingtitution makes gppropriate arrangements for enrolled

students so that they may complete their education with aminimum of
disruption.

4.7  Programs and courses are designed to ensure an opportunity for
reflection and for analysis of the subject matter. The inditution

offering programs and courses for abbreviated or concentrated time
periods or via different delivery modalities demondrates that students
completing these programs or courses acquire levels of knowledge,
understanding, and competencies comparabl e to those expected in
amilar programs offered in more traditiona time periods and

moddities.

4.8  Coursesand programs offered for credit off campus, through
technologicaly mediated ingtruction, or through continuing education,
evening or week-end divisions are cons stent with the educationa
objectives of the indtitution. Such activities are integra parts of the
ingtitution and maintain the same academic standards as courses and
programs offered on campus. They receive sufficient support for
ingtructiona and other needs. Students have ready accessto
gppropriate learning resources. The institution maintains direct and
sole respongbility for the academic quality of al aspects of dl
programs and assures adequate resources to maintain quaity. On-
campus faculty have a substantive role in the design and
implementation of off-campus programs. In programs and/or courses
that use specid ddivery systems (such as computers, newspapers,
television, video or audiotape) appropriate opportunities are provided
for students to question and discuss course content with faculty.

4.9  If theinditution depends on resources outside its direct control
(for example, classrooms, library resources, testing Sites), provison is
made for aclear, fixed understanding of that relationship which

ensures the reasonable continued availability of those resources. Clear
descriptions of the circumstances and procedures for the use of such
resources are readily available to students who require them.

4.10 Conferences, inditutes, workshops, or other ingtructiona or
enrichment activities that are sponsored by the indtitution or carry its
name are competible with its purposes and are administered within its
organizationd structure. The indtitution assumes respongbility for the
appropriateness and integrity of such activities.

411 Theinditution has the repongbility for the academic dements
of al ingructiona programs and courses for which it awards
indtitutional credit. These responghbilitiesinclude course content and
the ddlivery of the ingtructiona program; selection and gpprovd of
faculty; admisson, regidtration, and retention of students; evauation

of prior learning; and evauation of student progress, including the
awarding and recording of credit.

Programs and I nstruction



Undergraduate Degree Programs

4.12 Undergraduate degree programs are designed to give students a
substantial and coherent introduction to the broad areas of human
knowledge, their theories and methods of inquiry, plusin-depth study

in a least one disciplinary or interdisciplinary area. Programs have an
gopropriate rationde; ther clarity and order are visble in sated
requirementsin officid publications and in student records. Curricula
are gppropriate, within the context of collegiate education, to the
abilities and scholagtic preparation of the students admitted to the
programs.

4.13 Whilethese criteria goply to dl undergraduate programs,
specific expectations for associate's and bachelor's degree programs, as
expressed through the Commission's accreditation processes, will

reflect program degree level. Digtinctions made in such expectations
may concern such matters asthe level, scope, and dimension of degree
requirements, and expected outcomes.

4.14 Each undergraduate program includes a genera education
requirement and a mgor or concentration requirement. Curricula
include requirements above the introductory level with appropriate
prerequistes. Wherever possble, the indtitution also affords
undergraduate students the opportunity to pursue knowledge and
understanding through unrestricted eectives. All undergraduate
programs require the use of information resources in addition to course
texts and forma ingruction.

4.15 Thegenera education requirement is coherent and substantive,
and it embodies the indtitution's definition of an educated person. The
requirement informs the design of al genera education courses, and
provides criteriafor its evaluation.

4.16 Thegenera education requirement in each undergraduate
program - generd, specidized, or professond - ensures adequate
breadth for al degree-seeking students by showing a baanced regard
for what are traditionaly referred to as the arts and humanities; the
sciences including mathematics, and the socid sciences. Generd
education requirements include offerings that focus on the subject
matter and methodol ogies of these three primary domains of
knowledge as well as on their relationships to one ancther.

4.17 Theinditution ensures that dl undergraduate sudents
complete one-third of their sudies (or the equivadent of forty semester
hours in a bachelor's degree program, or the equivaent of twenty
semester hours in an associate's degree program) in general education.
If the inditution offers any program which does not include at least
one-third of its requirementsin genera education, itisableto
demondtrate that the program meets the god's expressed in Paragraph
4.19 of this Standard. 1n no case, however, does the general education
component of an undergraduate program condtitute less than one-
quarter of its degree requirements (or the equivalent of thirty semester
hours in a bachelor's degree program, or the equivaent of fifteen
semester hours in an associate's degree program).
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4.18 Themgor or areaof concentration affords the student the
opportunity to develop knowledge and skillsin a specific disciplinary
or interdisciplinary area above the introductory leve, through properly
sequenced course work. Requirements for the major or area of
concentration are based upon clearly defined and articulated learning
objectives, including a mastery of the knowledge, methods, and
theories pertinent to a particular area of inquiry. Through the mgor or
area of concentration, the student devel ops an understanding of the
complex structure of knowledge germane to an area of inquiry and its
interrelatedness to other areas of inquiry. For programs designed to
provide professond training, an effective relationship exists between
curricular content and current practice in the field of specidization.
Generd studies associate's degree programs designed to provide the
foundation for later specidization through transfer into baccalaureate
programs are exempted from the requirements of this paragraph.

419 Graduates successfully completing an undergraduate program
demongtrate competence in written and ora communicationin
English; the ability for scientific and quantitative reasoning, for critica
andysisand logicd thinking; and the capability for continuing

learning. They aso demondrate knowledge and understanding of
scientific, historical, and socid phenomena, and a knowledge and
appreciaion of the aesthetic and ethica dimensions of humankind. In
addition, graduates demonstrate an in-depth understanding of an area
of knowledge or practice and of its interrel atedness with other aress.

Graduate Degree Programs

4.20 Graduate degree programs are designed to give sudentsa
magtery of acomplex field of study or professona area. Programs
have an appropriate rationae; their clarity and order are visblein
dated requirements, in rlevant officiad publications, and in the
demonstrated learning experiences of graduates. Program objectives
reflect ahigh leve of complexity, specidization, and generdization.
The indtitution's graduate programs have cohesive curriculaand

require scholarly and professional activities designed to advance the
student substantialy beyond the educational accomplishments of a
baccadaureste degree program. The demands made by the ingtitution's
graduate programs on students intellectual and crestive capacities are
a0 ggnificantly greater than those expected at the undergraduate
level; graduate programs build upon and chalenge students beyond the
levels of knowledge and competence acquired at the undergraduate
level. Theinditution offering both undergraduate and graduate degree
programs assesses the relationship and interdependence of the two
levels and utilizes the results for their individua and collective
improvemen.

4.21 Graduate programs are not offered unless resources and
expectations exceed those required for an undergraduate program in a
amilar fidd. Inditutions offering graduate degrees have an adequate
gaff of full-time faculty in areas gppropriate to the degree offered.
Faculty respongble for graduate programs are sufficient by

Programs and I nstruction
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credentias, number, and time commitment for the successtul
accomplishment of program objectives and program improvement.
Research-oriented graduate programs have a preponderance of active
research scholars on their faculties. Professondly oriented programs
indude faculty who are experienced professionas contributing to the
development of the field.

4.22 Degree requirements of the indtitution's graduate programs teke
into account specific program purposes. Research-oriented doctoral
programs and disciplinary master's degree programs are designed to
prepare students for scholarly careers; they emphasi ze the acquisition,
organization, utilization, and dissemination of knowledge. Doctord
degree programs afford the student substantial mastery of the subject
matter, theory, literature, and methodology of a significant field of

sudy. They include a sequentia development of research skills

leading to the attainment of an independent research capacity.

Students undertake original research which contributes to new
knowledge in the chosen fidd of sudy. Disciplinary master's

programs have many of the same objectives but require less
sophigticated levels of magtery in the chosen field of study than does
the research doctorate. While they need not require students to engage
inorigina research, they do provide an understanding of research
appropriate to the discipline and the manner in which it is conducted.

4.23 Professond or practice-oriented programs at the doctoral or
master's degree levels are designed to prepare students for professiona
practice involving the gpplication or transmission of exiging
knowledge. Such programs afford the student a broad conceptual
mestery of the field of professond practice through an understanding
of its subject matter, literature, theory, and methods. They seek to
develop the capacity to interpret, organize, and communicate
knowledge, and to develop those analytical and professond skills
needed to practice in and advance the profession. Ingructionin
relevant research methodology is provided, directed toward the
appropriate application of itsresults as aregular part of professona
practice. Programs include the sequentid development of professiona
skillswhich will result in competent practitioners. Wherethereisa
hierarchy of degrees within an area of professond study, programs
differ by leve as reflected in the expected sophidtication, knowledge,
and capacity for leadership within the professon by graduates.

4.24  Programs encompassing both research activities and
professiond practice define their reative emphasesin program
objectivesthat are reflected in curricular, scholarly, and program
requirements.

4.25 Studentswho successfully complete a graduate program
demondtrate that they have acquired the knowledge and devel oped the
skillsthat are identified as the program's objectives.

Programs and I nstruction
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Scholarship and Research

4.26  All faculty pursue scholarship, an activity fundamentd to the
achievement of indtitutiond purposes. Scholarship includesthe
ongoing gpplication, utilization, and dissemination of exigting
knowledge as wdll as crestive activity both within and outsde the
classroom. Scholarship and ingtruction are integrated and mutualy
supportive.

4.27 Where compatible with the indtitution's purposes, research is
undertaken. Research involves the creetion, revision, or gpplication
of knowledge as undertaken by faculty and students. Physical and
adminigrative resources together with academic services are adequate
to support the indtitution's research commitment. Faculty workloads
reflect the indtitution's research commitment. Policies and procedures
related to research, including ethical consderations, are established
and clearly communicated throughout the indtitution. Faculty play a
subgtantive role in the development and administration of research
policies and practices.

4.28 Scholarship and research receive encouragement and support
gppropriate to the ingtitution's purposes and objectives. Faculty and
students are accorded the academic freedom to pursue scholarship and
research.

Instruction

4.29 Ingructiond techniques and delivery systems are compatible
with and serve to further the mission and purposes of the indtitution as
well asthe objectives of individua courses. Methods of ingtruction
are appropriate to the sudents capabilities and learning needs.
Scholarly and crestive achievement by students is encouraged and
gopropriately assessed. Students are taught by a variety of faculty in
order to ensure experience in different methods of ingtruction and
exposure to different viewpoints.

4.30 Theinditution endeavors to enhance the qudity of teaching. It
encourages experimentation with methods to improve ingruction. The
effectiveness of indruction is periodicaly and systematicaly assessed
using adequate and reliable procedures; the results are used to improve
ingruction. Adequate support is provided to accomplish this task.

4.31 Theinditution provides support for faculty development
opportunities directed toward enhancing the qudity of teaching.
Faculty take advantage of such opportunities and collectively and
individualy endeavor to fulfill their responghility to improve
ingructiond effectiveness.

4.32 Theinditution hasin place an effective sysem of academic
advisng which meets student needs for information and advice and is
compatible with its educationa objectives. Faculty and other
personnel responsible for academic advising are adequately informed
and prepared to discharge their advising functions.

Programs and I nstruction
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Admissions and Retention

4.33 Theinditution has an orderly and ethica program of admission
which complies with the requirements of legidation concerning

equaity of educationa opportunity. Itsadmisson and retention
policies and procedures are clear, consstent with its misson and
purposes, and available to al students and prospective students
through appropriate publications. 1t endeavors to develop a student
body which asawhole is broadly representative of the population the
indtitution wishes to serve.

4.34  Standards for admisson ensure that sudent qudifications and
expectations are compatible with inditutiona objectives. Individuas
admitted demondtrate through their intellectua and persond
qudifications a reasonable potentia for success in the programs to
which they are admitted. If the indtitution recruits and admits
individuas with identified needs that must be addressed to assure their
likely academic success, it applies appropriate mechanisms to address
those needs so as to provide reasonable opportunities for that success.
Such mechanisms receive sufficient support and are adequate to the
needs of those admitted. The ingtitution endeavors to integrate
specifically recruited populations into the larger student body and to
assure that they have smilar academic experiences.

4.35 Theinditution with apolicy of open admissonsfor
undergraduates utilizes appropriate methods of evauation to identify
deficiencies and offers appropriate developmenta or remedia support
where necessary to prepare sudents for collegiate sudy. Such testing
and remediation receive sufficient support and are adequate to serve
the needs of students admitted.

4.36 If theinditution accepts undergraduate transfer credit from
other indtitutions, it applies policies and procedures which provide
adequate safeguards to ensure that credit accepted reflects appropriate
levels of academic qudity and is gpplicable to the student's program.
The ingtitution does not erect barriers to the acceptance of transfer
credit that are unnecessary to protect its academic quality and

integrity, and it seeks to establish articulation agreements with
inditutions from which and to which there is a Sgnificant pattern of
student transfer. Such agreements are made available to those students
who are affected by them.

4.37 Theinditution accepts graduate credit in transfer only on a
grictly limited basis to preserve the integrity of the degree awarded.

4.38 Theevduation of sudent learning or achievement and the
award of credit are based upon clearly stated criteria that reflect
learning objectives and are consstently and effectively enforced.
They are gppropriate to the degree leve at which they are applied.

4.39 Thereisdemongtrable academic content for al experiences for
which credit isawarded. Credit awards are consistent with the course
content. No credit toward graduation is awarded for pre-collegiate

Programs and I nstruction
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level or remedid work designed to prepare the student for collegiate
study.

4.40 Credit for prior experientid or non-collegiate sponsored
learning is awarded only & the undergraduate level. When credit is
awarded on the basis of prior experiential or non-collegiate sponsored
learning done, student learning and achievement are demondtrated to
be a least comparable in breadth, depth, and quality to the results of
inditutionaly provided learning experiences. The policies and
procedures for the award of credit for prior or experientia learning are
clearly stated and available to affected students.

441 Theinditution specifies and publishes requirements for
continuation in, termination from, or re-admission to its academic
programs which are compatible with its educationa purposes.
Graduation requirements are clearly stated in gppropriate publications
and are consistently gpplied in the degree certification process. The
degrees awarded accurately reflect student attainments.

Programs and I nstruction
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Standard Five
FACULTY

5.1  Faculty qudifications, numbers, and performance are sufficient
to accomplish the ingtitution's misson and purposes. Faculty
competently offer the indtitution's academic programs and fulfill those
tasks gppropriately assgned them.

5.2  Thepreparation and qudifications of dl faculty are suited to
the field and leve of their assgnments. Qualifications are measured
by advanced degrees held, evidence of scholarship, advanced study,
credtive activities, and relevant professiond experience, training, and
credentias.

5.3  Faculty are sufficiently numerousto carry out dutiesin
addition to ingtruction, which may include such functions as student
advising and academic planning, and to participate appropriately in
policy-making, course and curricular development, and ingtitutional
governance.

54  Theinditution employs an open and orderly process for
recruiting and appointing its faculty. Faculty participate in the search
process for new members of the indructiona staff. The inditution
observes pertinent legd requirements related to equal employment
opportunity and competible with its mission and purposes, addresses
its own gods for the achievement of diversity of race, gender, and
ethnicity. Faculty sdection reflects the effectiveness of this process
and resultsin avariety of intdlectud backgrounds and training. Each
prospective faculty member is provided with awritten contract that
dates explicitly the nature and term of the initid gppointment and,
when gpplicable, inditutional consderations that might preclude or
limit future appointments.

5,5  Smilaly, theinditution publishes, makes accessble, and
explains upon gppointment the explicit criteria and procedures for the
gppointment, evaluation, advancement, and termination of academic
support staff who are not faculty but who have academic
responsihilities. Such gaff are gppropriatdy qudified and are
provided reasonable employment security. Sdaries and benefits are
conggtent with the requirements of the positions. Theinditution
provides appropriate opportunities for saff development.

5.6  Where graduate teaching assstants are employed, the
indtitution carefully sdlects, trains, supervises and evauates them.

5.7  Faculty are accorded reasonable contractual security for
gppropriate periods conggtent with the ingtitution's ability to fulfill its
misson. The inditution sets sdlaries and benefits a levelswhich
ensure its continued ability to atract and maintain an gppropriately
qudified ingructiond gaff of a qudity conagtent with the indtitution's
mission and purposes.
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5.8  Faculty assgnments and workloads are consistent with the
indtitution's mission and purposes. They are equitably determined to
dlow faculty adequate time to provide effective ingtruction, advise and
evauate students, continue professona growth, and participatein
scholarship, research, and service compatible with the misson and
purposes of the ingtitution. Faculty workloads are regppraised
periodicaly and adjusted asindtitutiona conditions change.

5.9  Faculty categories (e.g., full-time, part-time, adjunct) are
clearly defined by the inditution asisthe role of each category in
fulfilling the indtitution's misson and purposes. Should part-time or
adjunct faculty be utilized, the indtitution has in place policies
governing their role compatible with its misson and purposes and the
Standards of the Commisson. There are an adequate number of
faculty whose time commitment to the inditution is sufficient to assure
the accomplishment of classroom and out- of- classroom respongbilities
essentid for the fulfillment of ingtitutional mission and purposes. It
avoids undue dependence on part-time faculty, adjuncts, and graduate
assistants to conduct classroom ingtruction.

5.10 Inafaculty handbook or in other written documents that are
current and reedily available, the indtitution clearly defines the
respongibilities of faculty and the criteriafor their recruitment,
appointment, evauation, and promotion. Such policies are equitable
and compatible with the mission and purposes of the inditution; they
provide for the fair redress of grievances, and they are consstently
gpplied and periodically reviewed.

511 Faculty are demongrably effective in carrying out their
assigned responghilities. The inditution employs effective procedures
for the regular evauation of faculty appointments, performance, and
retention. The evauative criteriareflect the mission and purposes of
the indtitution and the importance it ataches to the various
regpongbilities of faculty, e.g., teaching, scholarship, credtive
activities, research, and professona and community service. The
indtitution has equitable and broad- based procedures for such
evauation, in which its expectations are sated clearly and weighted
aopropriately for use in the evauative process.

5.12 Theinditution providesits faculty with subgtantia and
equitable opportunities for continued professona development
throughout their careers. Such opportunities are consistent with and
enhance the achievement of the inditution's mission and purposes.
Faculty accept the obligation to take advantage of these opportunities
and take the initiative in ensuring their continued competence and
growth as teachers, scholars, and practitioners.

5.13 Theinditution protects and fosters academic freedom of al
faculty regardless of rank or term of appointment.

5.14 Theinditution has mechaniamsto ensure that faculty act
responsibly and ethicaly, observe the established conditions of their
employment, and otherwise function in a manner consstent with the
mission and purposes of the indtitution.

Faculty
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Standard Six
STUDENT SERVICES

6.1  Theinditution provides an environment which fostersthe
intellectud and persond development of its students consistent with its
mission and purposes and mode of educationd delivery. It is sendtive
to the non-academic needs of its students and recognizes that their
educationa experience consists of an academic component and
interrelated developmental opportunities provided through a co-
curricular program of student services. These services are guided by a
philosophy, disseminated and reviewed on aregular basis, which is
conducive to the development of a shared learning community and
which prepares students to become responsible members of society.

6.2  Inaccordance with its mission and purposes, theinditution in
providing co-curricular services adheres to both the spirit and intent of
equa opportunity and its own godsfor diversty. It ensuresthat
gppropriate services, facilities, and technology are readily accessble to
gudentsin dl programsin the inditution, including members of
historicadly under-represented, physically disabled, evening, part-time,
distance learning, commuter, and off-campus populations.

6.3  Theinditution sysematicaly identifies the characterigtics and
learning needs of its student population and then makes provision for
responding to them. It assists students to resolve educationd and
technologica problems and, where gppropriate, persona and physica
problems.

6.4  Student financid ad is provided through awell organized
program. Awards are based on the equitable application of clear and
publicized criteria. The program is subject to periodic audit.

6.5  Theinditution provides appropriate and effective orientetion,
academic advisement, career development and placement counsdling,
and, as appropriate, relevant health education and access to
professond hedth care, including psychologica hedth care.

6.6  Theinditution supports opportunities for student leadership
and participation in campus organizations and governance.

6.7  If appropriate to its mission and purposes, the ingtitution
provides adequate opportunities and facilities for both female and mae
students recregtiona and athletic needs. If the indtitution offers
intercollegiate athletics, they are conducted in a manner condstent

with sound educationd policy, with standards of integrity, and with the
inditution's purposes. The adminigiration and faculty of the indtitution
have responghbility for the control of these programs, including their
financid aspects. Educationa programs and academic expectations
are the same for student athletes asfor other students.

6.8  Theinditution ensures that individuas responsible for co-
curricular activities are quaified by formd training, work experience,

Student Services
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and persona quditiesto represent the needs of students effectively.
Facilities and funding are adequate to implement the indtitution's
student service policies and procedures.

6.9  Theinditution hasidentified, published widdly, and
implemented an appropriate set of clearly stated ethica standardsto
guide student service activities. Policies on student rights and
responsibilities, including grievance procedures, are clearly Stated,
well publicized and readily available, and fairly and condgtently
administered.

6.10 Theinditution has policies regarding the kinds of information
that will be included in the permanent record of sudents aswell as
policies regarding the retention, safety and security, and disposa of
records. Its information-release policies repect the rights of individua
privacy, the confidentidity of records, and the best interests of
students and the indtitution.

6.11 Through a program of regular and systematic eva uation, the
indtitution determines whether the co-curricular god's and needs of the
sudents are being met. Information obtained through this evauation
is used to revise these god's and improve their achievement.
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Standard Seven
LIBRARY AND INFORMATION RESOURCES

7.1  Theinditution makes available the library and information
resources necessary for the fulfillment of its misson and purposes.
These resources support the academic and research program and the
intellectud and culturd development of students, faculty, and staff.
Library and information resources may include the holdings and
necessary services and equipment of libraries, media centers, computer
centers, language laboratories, museums, and any other repositories of
information or technologica systems required for the support of
inditutiond offerings. Clear and disseminated policies govern access,
usage, and maintenance of the library, information resources, and
services. The indtitution ensures that students use these resources as
an integrd part of their education.

7.2 Through the inditution's ownership or guaranteed access,
sufficient collections, information technology systems, and services
are readily ble to students wherever programs are located or
however they are ddivered. These collections, systems, and services
are aufficient in qudity, leve, diversity, quantity, and currency to
support and enrich the indtitution's academic offerings. The inditution
provides facilities adequate to house the collections and equipment so
as to foster an atmosphere conducive to inquiry, study, and learning
among students, faculty, and staff.

7.3  Theinditution provides sufficient and consstent financia
support for the effective maintenance and improvement of the
ingtitution's library, information resources, and services. It makes
provision for their proper maintenance, preservation, currency, and
security. It alocates resources for scholarly support services
compatible with itsingtructiona and research programs and the needs
of faculty and students.

7.4  Professondly quaified and numericdly adequate staff
adminiger the ingtitution's library, information resources, and services.
The indtitution provides appropriate orientation and training for use of
these resources, aswell asingruction in basic information literacy.

7.5  Theinditution participates in the exchange of resources and
services with other ingtitutions and within networks as necessary to
support and supplement its educationd programs. It provides
gppropriate support for distance learning students and faculty, such as
on-line reference service and contractua access to relevant off-campus
library resources.

7.6  Theinditution regularly and sysematicaly evauates the
adequacy and utilization of its library, information resources, and
services and uses the results of the data to improve and increase the
effectiveness of these services.

Library and Information Resources
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Standard Eight
PHYSICAL RESOURCES

8.1  Theinditution has sufficient and gppropriate physica

resources, including laboratories, network infrastructure, materias,
equipment, and buildings and grounds, whether owned or rented; these
are designed, maintained, and managed at both on- and off-campus
gtesto serve inditutiona needs as defined by its misson and
purposes. Classrooms and laboratories, redl or virtual, and other
fadlities are appropriately equipped and adequate in capacity. Proper
management, maintenance, and operation of dl physicd facilities and
virtud environments, are accomplished by adequate and competent
gaffing.

8.2  Fadilitiesare congructed and maintained in accordance with
lega requirements to ensure access, safety, security, and a hedthful
environment with consderation for environmenta and ecologica
concerns.

8.3  Theinditution undertakes physica resource planning which is
linked to academic and student services and financid planning. It
determines the adequacy of exigting physical resources and identifies
and plans the specified resolution of deferred maintenance needs.
Space planning occurs on aregular basis as part of physica resource
evaluation and planning, and is conagtent with the misson and
purposes of the indtitution.
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Standard Nine
FINANCIAL RESOURCES

9.1 Theinditutionisfinancidly gable. Ogensblefinancid

gability is not achieved at the expense of educationa quality. The
inditution's financia resources are sufficient to sustain the

achievement of its educationa objectives and to further indtitutiona
improvement now and in the foreseeable future. The indtitution

reall ocates resources as necessary to achieve its purposes and
objectives. All or subgtantidly dl of theinditution's revenueis
devoted to the support of its educationa purposes and programs. The
indtitution has the ahility to respond to financia emergencies and
unforeseen circumstances.

9.2  Theinditution controlsits financia resources and alocates
them in away which reflectsits misson and purposes. Its sability and
viability are not unduly dependent upon vulnerable financia resources
or an higtoricaly narrow base of support. If an ingtitution depends for
itsfinancia support on an externa agency (state, church, or other
private or public agency), the ingtitution's governing board retains
gppropriate autonomy in dl budget and financid planning matters.
The indtitution demongtrates through verifiable internd and externd
factorsitsfinancid capacity to graduate its entering class.

9.3  Theinditution establishes and implements its budget after
appropriate consultation with relevant congtituencies in accord with
redigic overdl planning that provides for the gppropriate integration
of academic, student service, fisca, development, and physica
resource priorities to advance its educationa objectives. All fiscal
palicies, including those related to investments, insurance, risk
management, contracts and grants, transfers and inter-fund borrowing,
fund-raising, and other indtitutiona advancement and devel opment
activities, are clearly stated in writing and consstently implemented in
compliance with ethical and sound financid practices.

9.4  Theinditution ensuresthe integrity of its finances through
prudent financia management and organization, awell-organized
budget process, appropriate control mechanisms, and timely financia
reporting, providing abasis for sound financid decison-making. The
indtitution has and implements a redigtic plan for addressing issues
raised by the existence of any operating deficit.

9.5  Theinditution directsits fund-raising efforts toward the
fulfillment of indtitutiona purposes and conducts them in accordance
with clear and complete policies that stipulate the conditions and terms
under which gifts are solicited and accepted. The indtitution

accurately representsitself and its capacities and needs to prospective
donors and accurately portrays the impact that their gifts can
reasonably be expected to have. Gifts are promptly directed toward
donors intentions.

Financial Resources
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9.6 Theinditution'sfinancid records clearly rdaeto its
educationd activities. The financia resources and transactions of
independent indtitutions are audited annudly by an externd auditor in
accord with the generdly accepted auditing standards for colleges and
univergties as adopted by the American Indtitute of Certified Public
Accountants. When public ingtitutions are, by law, audited by a state
agency, an independent audit is not required except for any funds not
subject to governmentd audit. In either case, the audit is appropriately
reviewed by the inditution's adminigtration and the resulting
recommendations or conclusions are addressed by the indtitution's
financid planning. The indtitution aso has in place appropricte

internd mechanisms to evduate its financid managemerntt.
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Standard Ten
PUBLIC DISCLOSURE

10.1 Inpresenting itsef to sudents and other members of the
interested public, the ingtitution provides information thet is complete,
accurate, and clear.

10.2 Theinditution has a current catalogue in which it describes
itsdlf conggtent with its misson statement and setsforth the
obligations and respongihilities of both students and the inditution.
While the catd ogue is expected to include most or al of the
authoritetive information relative to admisson and attendance, the
indtitution may disclose some of that information through other officd
publications. All inditutiond publications, induding tapes and film,
web pages and other forms of dectronic dissemination, and ora
communications are condstent with catalogue content and fairly
portray the conditions and opportunities available at the indtitution.
The information provided is sufficient to alow students to make
informed decisons about their education.

10.3 Appropriate publications, print or eectronic, contain the
ingtitution's mission, objectives, and expected educational outcomes,
requirements and procedures and policies related to admissions and the
transfer of credit; student fees, charges and refund policies; rules and
regulations for student conduct; other items related to attending or
withdrawing from the inditution; academic programs, courses

currently offered, and other available educationa opportunities; and
academic policies and procedures and the requirements for degrees or
other forms of academic recognition.

10.4 Reevant publications, print or eectronic, dsoincudealist of
current faculty, indicating departmenta or program affiliation,
distinguishing between those who have full- and part-time satus,
showing degrees held and the inditutions granting them. The names
of adminidrative officers, with their positions, and the names of
members of the governing board are aso included.

10.5 Theinditution clearly indicates those programs, courses,
services, and personnel not available during a given academic year. It
does not list as current any courses not taught for two consecutive
years which will not be taught during the third consecutive year.

10.6 It publishes and makes readily available a description of the
sze and characterigtics of the student body, the campus setting, those
inditutiond learning and physica resources from which a student can
reasonably be expected to benefit, and the range of co-curricular and
non-academic opportunities available to students.

10.7 Theinditution has readily avalable vaid documentation for
any statements and promises regarding such matters as program
excellence, learning outcomes, success in placement, and
achievements of graduates or faculty.
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10.8 Theinditution assures notice and ready availability on request
of al its publications. It isads0 responsve to reasonable requests for
information about itsdf. The indtitution provides notice asto the
availability upon request of the inditution's most recent audited
financid statement or afar summary thereof.

109 Theinditution's Satements about its current accredited status
are accurately and explicitly worded. An indtitution placed on
probeation by the New England Association discloses this gatusin its
catd ogue and recruitment materids as wel asthe availability of
additiond information on its probationary status.

10.10 Through a systematic process of periodic review, theinditution
ensures that its publications are accurate and current.
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Standard Eleven
INTEGRITY

11.1 Theinditution subscribesto, exemplifies, and advocates high
ethicd gandards in the management of its affairsand in dl of its
dedlings with students, faculty, saff, externd agenciesand
organizations, and the generd public.

11.2  Truthfulness, dlarity, and fairness characterize the indtitution's
relationswithdl interna and externd condituencies. Adequate
provison is made to ensure academic honesty, privacy rights, and
fairnessin deding with students, faculty, and aff. Appropriate
policies and procedures related to intellectual property rights arein
place. Theinditution's educationd policies and procedures are
gpplicable and equitably applied to al its students.

11.3 Theinditution is committed to the free pursuit and
dissemination of knowledge. It assures faculty and students the
freedom to teach and study a given field, to examine dl pertinent data,
to question assumptions, and to be guided by the evidence of scholarly
research.

11.4 Theinditution observesthe spirit aswell asthe letter of
gpplicable legd requirements. 1t has a charter and/or other formal
authority from the appropriate governmenta agency authorizing it to
grant dl degreesit awards; it has the necessary operating authority for
each jurisdiction in which it conducts activities, and it operates within
this authority.

11.5 Theinditution adheres to non-discriminatory policies and
practices in recruitment, admissions, employment, evauation, and
advancement. It fosters an atmaosphere within the indtitutiona
community that respects and supports people of diverse characterigtics
and backgrounds.

11.6 Theinditution manages its adminidrative operations with
honesty and integrity.

11.7 Theinditution has established and publicizes clear policies
ensauring indtitutiond integrity. Included among them are gppropriate
policies and procedures for the fair resolution of grievances brought by
faculty, staff, or students.

11.8 Initsreationshipswith the Commisson on Inditutions of
Higher Education, the indtitution demongtrates honesty and integrity,
and it complies with the Commission's Standards, policies, and
requests.

119 Inaddition to the consderations stated in this Standard, the
indtitution adheres to those requirements related to indtitutiona
integrity embodied in al other Commisson Standards.
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11.10 Theindtitution periodicaly assesses the effectiveness of its
ethica policies and procedures and demongtrates that mechanisms
exig for the effective implementation of its principles.

January 22, 1992
Revised, 2001
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